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Summary of Findings 
 
Learner data 
 
Achievement rates for learners of all age groups and for males and females is above the provider group 
and national average.  In relation to ethnicity, all 16-18 learners, with the exception of the small number 
of Black learners, achievement is better than the provider group and national average. White learners 
have seen a significant increase in achievement. 
 
In terms of 19+, White learners had a significant increase in achievement and Asian learners have fallen 
just below the provider group but are still similar to the national average.  
 
16-18 learners with Special Educational Needs and Disability (SEND) have a slightly lower achievement 
rate compared to others, but still have a higher achievement rate than the provider group and national 
average.  
 
19+ learners with SEND achieve slightly better than others  They also achieve better than the provider 
group and national average. 
 
Apprentices of all ages and both males and females achieve well above the provider group and national 
average.  
 
16-18 Asian apprentices have a lower achievement rate in comparison to the provider group and national 
average.  However, after a dip in 2015/16, have improved their achievement rate.  White apprentices are 
performing well above the provider group and national average.  
 
19+ White and Asian apprentices, the two significant ethnic groups, achieve equally well and above the 
provider group and national average. 
 
Both 16-18 and 19+ apprentices with SEND achieve well above the provider group and national average 
and better than others. 
 
Workforce 
 
The majority of Shipley College workforce declare themselves to be White (British), with the next largest 
group declaring their ethnicity as Asian.  The number of staff disclosing their disability remains more or 
less the same over the last four years.  Approximately half of the workforce opt not to provide information 
about disability. 
 
The average age of the workforce at Shipley College is 46, with the highest number of staff in the age 
group 50-59.  In relation to the gender split, Shipley College remains in line with general FE in that there 
are more women than men employed. 
 
Equality and Diversity Action Plan 2017/18 
 
The Action Plan for 2017/18 has been generated from the Equality and Diversity whole college Self 
Assessment completed by both Academic and Service staff.  Responses were collated and the actions 
agreed to improve identified areas of equality and diversity for learners and staff. 
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Background Information 
 
Shipley College is a small general further education (GFE) college situated in a unique environment in 
the world heritage site of Saltaire, just a few miles from Bradford and with excellent transport links to 
Bradford, Leeds and the Aire Valley. The College also provides courses in community venues and at 
employers’ premises. 
 
Courses in 12 sector subject areas are offered, with the largest areas in Care and Health & Social Care, 
Business, Computing and Preparation for Life and Work.  Courses are offered from entry level to 
advanced level with the highest proportion of learners on courses at advanced level. The College offers 
apprenticeships in a range of subject areas and more recently introduced higher education programmes 
for post 16 teaching. 
 
The local population is culturally and ethnically diverse and this is reflected in the College’s learner 
cohort. Although there are pockets of affluence, the area is one of significant social and economic 
deprivation. A high proportion of adults have either no qualifications or qualifications at foundation level 
only. Unemployment is much higher than the national average overall and youth unemployment is the 
highest in Yorkshire and Humber. 
 
The College supports a 16-18 cohort in the top 10% most deprived in the country. For Progress 8 
measures Bradford schools are in the bottom third of the national rankings, with an average of -0.15, but 
still performing better than 29 other local authorities. For the new Attainment 8 measure Bradford ranks 
as sixth from bottom out of all local authorities in the country, with an average score per pupil of 45.7. 
 

Shipley College’s Mission Statement 
  
To provide high quality, inspirational education and training that meets the ambitions of individuals, 
businesses and communities.  
  
Our Core Values 
  
●       Responsiveness - to the needs of students, employers, government initiatives and our local 

community 
●       Respect - celebrating the diversity of our students and staff 
●       Collaboration - we are a team that works in a spirit of openness and integrity 
●       Professionalism - Striving for excellence and sustainability in all that we do, staff actively maintain 

the ethos of the College to ensure all students are supported and encouraged to achieve their 
personal best. 

 

Key Features of the Shipley College Equality and Diversity Policy 
  
Shipley College is committed to equality of opportunity for all students and staff, in particular, covering 
the nine protected Characteristics set out in the 2010 Equality Act, including; age, disability, gender 
reassignment, marriage and civil partnership, pregnancy and maternity, race, religion and belief, sex and 
sexual orientation. 
  
Key Principles 
  
The College considers all forms of prejudice and discrimination to be unacceptable, and will: 
  
● Ensure fair treatment and deliver more opportunities for all 
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● Oppose any form of discrimination 
● Continuously monitor practices and procedures to improve access to college services and 

implement improvements 
● Ensure publicity material positively promotes the cultural diversity of the College 
  
Equality Principles related to employment 
 
The College will: 
  
● Offer opportunities to all staff and potential employees to disclose disability or their specific 

circumstances, in particular, the nine protected Characteristics set out in the 2010 Equality Act. 
● Make all reasonable adjustments to ensure equality of access and opportunities for all staff or 

potential employees who are disabled or have identified particular needs. 
● Offer all staff the opportunity for training and development to enhance their skills, knowledge and 

future prospects. 
● Employ a workforce representative of the diverse community it serves and the student population. 
  
Equality Principles related to teaching and learning 
 
The College will: 
  
● Provide equal access to the highest quality of teaching and learning. 
● Make use of teaching and learning resources and delivery methods which are free from 

stereotyping and appropriate in language. 
● Encourage students with special educational needs and disabilities (SEND) to self-disclose and 

where support needs identified, provide appropriate help. 
● Provide opportunities for students to increase their life experiences and broaden their knowledge.  
 

Equality and diversity related extracts from Shipley College 2016/17 Self 
Assessment Report (SAR) 
 

Overall strengths 
 
1. Achievement rates remain high overall, with the majority above or well above national averages. 
2. Much improved achievement of high grades for GCSEs in English and maths.  
3. Teaching and learning are very good overall and outstanding in some areas, with much that is well 

planned and which motivates, engages and challenges learners; a very good range of enrichment 
activities that learners enjoy and a strong focus on learner progression.  

4. Learners make very good progress in the majority of sessions, with the College now in the top 20% 
for Level 3 high grades, and learners develop very good personal, social and employability skills.  

5. Strong leadership and management which has led to sustained and continuing improvements.  
6. The College is highly inclusive and enables those who have been previously unsuccessful to 

achieve very good results and acquire very good personal, social and employability skills.  
7. Learners value the College and feel very safe in the friendly environment.  
8. Excellent learner behaviour and very strong relationships between staff and learners.  
9. Strong employer and community links and curriculum which meets local needs very well, prepares 

learners very well for employment, life in the local community and in British society.  
10. Strong recruitment and growth are supported by significant capital developments 
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Effectiveness of Leadership and Management 
 
1. Leaders, managers and governors of the College are very ambitious and work continually to 

consistently improve outcomes for all learners. They have high expectations of staff and learners to 
create a culture of tolerance and respect and one which does not tolerate prejudiced behaviour.  

2. Staff have access to reliable management information and make excellent use of data to identify 
performance trends and to tackle any decline in standards. Leaders and managers have very 
effective systems for tracking and monitoring learner progress.  

3. Governors have a very good range of skills and are enthusiastic and committed in their support of 
the College. Governors hold senior leaders to account in regular meetings for all aspects of the 
College’s performance across all groups of learners to ensure none are disadvantaged or 
underachieve. There is a Liaison governor for Equality & Diversity and Safeguarding. 

4. Learning resources, including assistive technology, are regularly reviewed and are of the required 
standard and specification to support learners very well to overcome their barriers to achieving their 
learning goals.  

5. The most recent staff survey indicates that staff value their continuing professional development and 
has a positive impact on their teaching and the progress that learners make.  

6. The College enjoys an excellent reputation in the District, focused on a key role of education in 
increasing social mobility and narrowing inequality by raising the attainment levels among our most 
disadvantaged adults and young people.  

7. The range of provision offered is carefully considered and based on a strong understanding and 
analysis of the needs of the diverse local community. 

8. The College takes a lead community role in the District and currently manages the Home Office’s 
Talk English project in Bradford developing English skills amongst ethnic minority communities.  

9. Innovative provision, such as the Supported Internship offer work experience and job progression to 
learners with special needs, as does the ‘Centre of Excellence for Business’ which provides Level 3 
learners with the opportunity to gain paid work experience while continuing their studies.  

10. The learning is very inclusive, where equality and diversity are very well embedded within the values 
of the organisation. Many programmes are designed to ensure the inclusion of people who are 
disadvantaged and least likely to participate in education and training, including Prince’s Trust, the 
Talk English project supporting ESOL to promote social cohesion and integration in communities, 
work with Cellar Trust for those with mental health issues and Bradford Works supporting the long 
term unemployed.  

11. Leaders and managers use the funding for high needs learners very effectively, so that learners can 
undertake very individualised and challenging learning that builds on their prior attainment and 
prepares them very well for future employment and/or greater independence in their everyday lives. 
They achieve and progress very well.  

12. In line with SEND reforms and Code of Practice, the College converted learners with Statement of 
Special Educational Need/Learning Disability Assessments to new Education Health Care Plans 
(EHCPs) and will now review these annually to enable high needs learners to achieve their personal 
outcomes and prepare for adulthood and life. 

13. Learners feel very safe and know how to raise safeguarding concerns, including, ‘Prevent’.  All staff 
strive to protect learners from radicalisation and extremism. Preventing Violent Extremism and 
informing learners of the dangers of all forms of online grooming, including radicalisation and child 
sexual exploitation remains a priority, with a continued high profile for digital safeguarding.  

14. Fundamental British values are actively promoted.  
15. The enrichment programme engages learners with personal and social issues to raise their 

awareness of living healthy lifestyles; maintaining well being and keeping safe. 
 
  

Page 5 



 

Quality of teaching, learning and assessment  
 
1. Staff are quick to challenge stereotypes and the use of derogatory language and instil a culture of 

respect.  
2. Resources and teaching, learning & assessment strategies reflect and value the diversity of learners’ 

experiences and help to provide them with a broad understanding of people and of life. 
3. Relationships between tutors and learners are mutually respectful in the learning environment. 
4. Resources are free from stereotyping and appropriate in style and language for the group and the 

subject. This continues to be demonstrated during learning walks and formal lesson observations.  
  
Personal development, behaviour and welfare of learners 
 
1. Learners are encouraged by staff to aspire to be the best that they can be and value their learning.  
2. Value added outcomes have continued to improve at level 3 with performance measures for 2017 

indicating a continued average points score at Distinction or Distinction+ .  This is supported by the 
Alps BTEC Calculation of Provider value added score now places the College in the top 20% of 
providers.  

3. Timely achievement of apprentices is very good overall and has risen for all ages. 
4. Learners show high levels of respect for others’ ideas and views in learning sessions. 
5. Overall attendance for study programmes apprentices remains high with no significant difference 

between ethnic groups.  There is no significant variation between age groups or male and female 
attendance.  Attendance for learners with special educational needs and disability (SEND) is slightly 
higher than other learners.  

6. Learners on community learning programmes develop skills and confidence to help participate 
effectively in their local community, including social interaction, communication, health and well 
being.  

7. Leaders, managers and staff promote very clear messages, from induction onwards, about the 
impact of bullying and prejudiced behaviour on learners’ well being. Staff and learners deal 
effectively with the very rare instances of bullying behaviour and/or use of derogatory or aggressive 
language. Staf work extremely hard to prevent all forms of bullying, including online bullying and 
prejudice-based bullying.  The College’s open culture actively promotes all aspects of learners’ 
welfare. 

8. Active citizenship is promoted, for example working with the National Citizenship Service whose 
mission is to connect and inspire people to strengthen their communities and bring together local 
people across all generations, ethnic groups and incomes to build a stronger society.  

9. British values are actively promoted. The enrichment programme engages learners with sensitive 
issues and raises their awareness of maintaining well being and keeping safe. 

10. Delivery of high quality impartial careers guidance helps learners to make informed choices about 
the next stage of their education, training or employment.  Learners with high needs have transition 
plans, involving the learner, learning support team, external support agencies and parents/carers, to 
ensure successful progression.  
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Achievement Rates 2016/17 
 
It is to be noted that learner achievement data refers to number of enrolments and not head counts, and 
can include learners enrolled to multiple qualifications.  Provider comparison compares data with other 
general further education colleges, whereas, national data compares with the full remit of education and 
training providers.  Commentary is based on data from Proachieve and the Government published 
‘Qualification achievement rate for 2016 to 2017’. 
 

Achievement Education and Training Data 2016/17 
 

 
a. Achievement rate for both 16-18 and 19+ learners is above provider and national average. 
b. There is an annual increase in achievement for 16-18 learners. 
c. 19+ learners had a dip in their achievement rate in 2015/16, with the move to a higher proportion of 

more substantial qualifications, and is now increasing again. 

 
Education and Training achievement data by Gender 
 
16 -18 education and training achievement rate by gender 

 
a. Achievement rate for 16-18 males and females is above the provider group and national average.  
b. Achievement rate for 16-18 females has significantly improved since last year and is now higher in 

comparison to males. 
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19+ education and training achievement rate by gender 

 
a. Achievement rate for 19+ males and females is above the provider group and national average. 
b. Achievement rate for 19+ males has improved since last year and remains slightly higher in 

comparison to females. 
 
Education and Training achievement data by Ethnicity 
 
16 -18 education and training achievement rate by ethnicity 

 
 
a. Achievement rate for all 16-18 learners, with the exception of  the small number of Black learners, is 

better in comparison to provider group and national average. 
b. Asian learners achieve slightly higher than others. 
c. Black learners have seen a drop in achievement from 92% to 68.4%, due to non achievement of 4 

learners on 3 different courses. 
d.  White learners have seen a significant increase from 78.7% to 83%. 
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19+ education and training achievement rate by ethnicity 

 
 
a. Achievement rate for 19+ Asian learners is around provider group and national average, with a slight 

drop in comparison to the previous two years and similar for ‘Other’ learners. 
b. In relation to the two ethnic groups with most significant numbers, White learners had a significant 

increase in achievement this year and now slightly better than Asian learners.  
 
Education and Training achievement data by Learning Difficulty/Disability/Health Problems 
 
16-18 education and training achievement rate by difficulty/disability/health problems 

 
a. 16-18 learners with SEND have a slightly lower achievement rate to other learners, who show a 

significant annual increase. 
b. 16-18 learners with and without SEND have a higher achievement rate than the ‘provider group and 

national average. 
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19+ education and training achievement rate by difficulty/disability/health problems 

 
a. 19+ Learners with SEND achieve slightly higher than learners with no difficulty, disability or health 

problems and show a significant increase. 
b. 19+ Learners with and without SEND achieve higher than the provider group and national average.  
 

Achievement Data for Apprenticeships 2016/17 
 

 
a. All Apprentices achieve well above the provider group and national average, with a significant 

increase for 16-18 and small numbers of 24+. 
 

Apprenticeship achievement data by Gender 
 
16 -18 Apprenticeship achievement rate by gender 
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19+ Apprenticeship achievement rate by gender 

 
 
a. Achievement rate for 16-18 and 19+ male and female Apprentices is well above the provider group 

and national average; 16-18 shows a significant increase and 19+ a decline. 
b. Both 16-18 and 19+ female Apprentices achieve higher than males. 
 

Apprenticeship achievement data by Age 
 
16 -18 Apprenticeship achievement rate by age 

 
 
19+ Apprenticeship achievement rate by age 

 
 
a. 16-18 and 19+ Apprentices at all levels perform well above the provider group and national average, 

with the most significant increase for 16-18 Advanced Apprentices.  
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Apprenticeship achievement data by Ethnicity 
 
16-18 Apprenticeship achievement rate by ethnicity 

 
 
a. There are two significant ethnic groups of White and Asian. 16-18 Asian Apprentices have a lower 

achievement rate than the provider group and national average.  
b. In comparison to last year, Asian Apprentices have improved their achievement rate, but still perform 

less well than White Apprentices who are well above provider group and national average. 
 
19+ Apprenticeship achievement rate by ethnicity 

 
 
a. There are two significant ethnic groups of White and Asian. Both achieve well above the provider 

group and national average.  
b. Both  Asian and White Apprentices have a similar achievement rate. 
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Achievement data for apprentices with Special Educational Needs and 
Disability (SEND)  
 
16 -18 Apprenticeship achievement rate by learning difficulty/disability/health problems 

 
 
19+ Apprenticeship achievement rate by learning difficulty/disability/health problems 

 
 
a. Both 16-18 and 19+ Apprentices with SEND achieve well above the provider group and national 

average.  
b. All apprentices with SEND achieve equally as well or better than other learners. 
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Shipley College Employee Annual Equality and Diversity Monitoring Report for Year 2017 
 
Table 1 - All staff 

 Sep 2014 Sep 2015 Sep 2016 Sep 2017 

FT Lecturers 23 7.9% 21 7.6% 16 6.1% 22 8.3% 

Proportional 
Lecturers 

38 13.1% 42 15.2% 42 15.9% 42 15.8% 

PT Lecturers 49 16.9% 42 15.2% 31 11.8% 25 9.4% 

FT Support Staff 45 15.5% 35 12.7% 32 12.1% 33 12.5% 

PT Support Staff 114 39.3% 114 41.3% 121 45.8% 121 45.7% 

Head of 
Sector/Service 

17 5.9% 18 6.6% 18 6.8% 18 
 

6.8% 

SMT 4 1.4% 4 1.4% 4 1.5% 4 1.5% 

Total 290   276   264   265  

 
Workforce profile by Gender 
Commentary:  
Shipley College remains in line with the General FE Workforce in that there are more women than men                  
employed (Shipley College 67% women and 33% men; GFE 63% women and 37% men). Within the                
general UK workforce just under half of workers are female. 
 
Table 2 - Gender - All Staff 

 Sep 2014 Sep 2015 Sep 2016 Sep 2017 

Male Female Male Female Male Female Male Female 

No. % of 
males by 

sector 
against 
whole 

workforce 

No. % of 
females 

by sector 
against 
whole 

workforce 

No. % of 
males by 

sector 
against 
whole 

workforce 

No. % of 
females 

by sector 
against 
whole 

workforce 

FT Lecturers 9 3.2% 14 5.0% 8 2.9% 13 4.6% 8 3.0% 8 3.0% 11 4.1% 11 4.1% 

Proportional 
Lecturers 

12 4.3% 26 9.3% 13 4.6% 29 10.4% 12 4.5% 30 11.2% 11 4.1% 31 11.7% 

PT Lecturers 13 4.6% 36 12.9% 10 3.6% 32 11.4% 7 2.6% 27 10.1% 4 1.5% 21 7.9% 

FT Support 
Staff 

21 7.5% 24 8.6% 18 6.4% 17 6.1% 16 6.0% 16 6.0% 17 6.4% 16 6% 

PT Support 
Staff 

27 9.6% 77 27.5% 34 12.1% 80 28.6% 35 13.1% 87 32.6% 34 12.8% 87 32.8% 

Head of 
Sector/Service 

9 3.2% 8 2.9% 9 3.2% 9 3.2% 7 2.6% 11 4.1% 8 3% 10 3.8% 

SMT 2 0.7% 2 0.7% 2 0.7% 2 0.7% 1 0.4% 2 0.7% 2 1% 2 1% 

Total 93 33.1% 187 66.9% 94 33.5% 182 65.0% 86 32.2% 181 67.7% 87 32.8% 178 67.2% 
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Workforce profile by Ethnicity 
 
Table 3 - Ethnicity (all staff) 

 Sep 2014 Sep 2015 Sep 2016 Sept 2017 

White (British) 245 84.5% 229 83.0% 217 82.2% 196 73.9% 

White (European/other) 14 4.8% 13 4.7% 8 3.0% 15 5.6% 

Asian 24 8.3% 26 9.4% 22 8.4% 23 8.6% 

Black 2 0.7% 2 0.7% 4 1.5% 2 0.7% 

Chinese 0 0.0% 0 0.0% 0 0.0% 0 0.% 

Mixed 2 0.7% 3 1.1% 3 1.1% 2 0.7% 

Not declared/prefer not to say 3 1.0% 3 1.1% 10 3.8% 27 10.1% 

Total 290   276   264   265  

 

 
The majority of Shipley College employees declare themselves to be White (British). The largest proportion of                
Bradford district’s population (63.9%) identifies themselves as White British. The district has the largest proportion               
of people of Pakistani ethnic origin (20.3%) in England. (Bradford District population update conducted by Datamill                
North 3rd Oct 2016) 

 
 

Page 15 



 

Workforce profile by Disability  
 
Table 4 Disability - All Staff 

 Yes % No % Prefer not 
to say 

% Not Stated 
/ Blank 

% 

Sep-14 16 5.5% 274 94.5%         

Sep-15 16 5.8% 261 94.2%         

Sep-16 14 5.3% 95 36.0% 4 1.5% 151 57.2% 

Sep-17 14 5.3% 112 42.3% 4 1.5% 135 50.9% 
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Workforce profile by Age 
Commentary:  
The average age of an employee within DFE is 45 years old. The average age at Shipley College is 46 
years old. The majority of the workforce at Shipley College are over the age of 40, see table below; 
 
Table 5 - Age - All Staff 

 Sep 14 Sep 15 Sep 16 Sep 17 

<20 1 0.3% 4 1.4% 2 0.8% 1 0.4% 

20-29 26 9.0% 20 7.2% 25 9.5% 29 10.9% 

30-39 59 20.3% 54 19.6% 45 17.0% 48 18.1% 

40-49 80 27.6% 75 27.2% 70 26.5% 65 24.5% 

50-59 90 31.0% 91 33.0% 84 31.8% 86 32.5% 

60-65 28 9.7% 26 9.4% 31 11.7% 30 11.3% 

65+ 6 2.1% 6 2.2% 7 2.7% 6 2.3% 

Total 290   276   264   265  
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Recruitment 
Commentary: 
The number of males applying for and appointed to posts at Shipley College fell in 2015/16 but has                  
recovered in 2016/17. The number of applications to work at Shipley College rose significantly in               
2016/17. 
  
There have been fractional changes in the breakdown of ethnic groups applying to work at Shipley                
College with the biggest decrease seen in the white european ethnic group.  
  

Table 6 - Recruitment            

  
Application 
stage 14/15 

* Application 
stage 15/16 

Application 
stage 16/17 

Short List 
stage 14/15 

Short List 
stage 15/16 

Short List stage 
16/17 

Appointments 
14/15 

Appointments 
15/16 

Appointments 
16/17 

Total 147 151 236 62 68 97 12 26 33 

Gender:   

Male 45 30.6% 27 17.9% 90 38.1% 23 37.1% 15 22.1% 34 35.1% 5 41.7% 5 19.2% 12 36.4% 

Female 85 57.8% 102 67.5% 111 47.0% 36 58.1% 45 66.2% 48 49.5% 7 58.3% 19 73.1% 15 45.5% 

Not declared 17 11.6% 22 14.6% 35 14.8% 3 4.8% 8 11.8% 15 15.5% 0 0.0% 2 7.7% 6 18.2% 

Disability:   

Yes 2 1.4% 6 4.0% 5 2.1% 2 3.2% 3 4.4% 1 1.0% 1 8.3% 2 7.7% 0 0.0% 

No 114 77.6% 114 75.5% 189 80.1% 47 75.8% 53 77.9% 79 81.4% 10 83.3% 21 80.8% 27 81.8% 

Not declared 31 21.1% 31 20.5% 42 17.8% 13 21.0% 12 17.6% 17 17.5% 1 8.3% 3 11.5% 6 18.2% 

Ethnicity:   

Asian 30 20.4% 25 16.6% 42 17.8% 11 17.7% 8 11.8% 12 12.4% 2 16.7% 2 7.7% 1 3.0% 

Black 7 4.8% 6 4.0% 9 3.8% 2 3.2% 1 1.5% 4 4.1% 1 8.3% 0 0.0% 0 0.0% 

Chinese 0 0.0% 3 2.0% 1 0.4% 0 0.0% 1 1.5% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 

Mixed 2 1.4% 3 2.0% 11 4.7% 0 0.0% 3 4.4% 4 4.1% 0 0.0% 0 0.0% 3 9.1% 

White (British) 77 52.4% 75 49.7% 123 52.1% 34 54.8% 34 50.0% 60 61.9% 8 66.7% 16 61.5% 22 66.7% 

White (European) 6 4.1% 14 9.3% 11 4.7% 1 1.6% 10 14.7% 2 2.1% 0 0.0% 5 19.2% 1 3.0% 

Not declared 25 17.0% 25 16.6% 39 16.5% 14 22.6% 11 16.2% 15 15.5% 1 8.3% 3 11.5% 6 18.2% 

Age:   

<20 13 8.8% 0 0.0% 1 0.4% 5 8.1% 0 0.0% 0 0.0% 3 25.0% 0 0.0% 0 0.0% 

20-29 11 7.5% 29 19.2% 70 29.7% 8 12.9% 12 17.6% 24 24.7% 2 16.7% 3 11.5% 6 18.2% 

30-39 32 21.8% 29 19.2% 46 19.5% 12 19.4% 17 25.0% 18 18.6% 3 25.0% 11 42.3% 4 12.1% 

40-49 35 23.8% 38 25.2% 37 15.7% 13 21.0% 18 26.5% 17 17.5% 1 8.3% 7 26.9% 7 21.2% 

50-59 16 10.9% 21 13.9% 26 11.0% 7 11.3% 6 8.8% 14 14.4% 2 16.7% 1 3.8% 5 15.2% 

60-65 3 2.0% 3 2.0% 2 0.8% 2 3.2% 3 4.4% 1 1.0% 1 8.3% 0 0.0% 0 0.0% 

66+ 0 0.0% 0 0.0% 0 0.0% 1 1.6% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 

Not declared 37 25.2% 31 20.5% 54 22.9% 14 22.6% 12 17.6% 23 23.7% 0 0.0% 4 15.4% 11 33.3% 

*Recruitment Between 01/09/15 - 01/08/16 
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Table 7 - Application, Shortlisting and Appointment figures by Academic Year 
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Review of Progress on Equality and Diversity Action Plan 2016/17 
 

 Objective Action to 
Achieve 

Measurable 
Outcome Responsibility Progress Review at 

June 2017 
1 Improve overall 

achievement 
rate for females 
aged 16-18 on 
Care courses. 

Review 
recruitment & 
closely monitor 
attendance. 
 
Provide buddy 
system for new 
and existing 
students. 
 
Continue the 
review of 
assessment 
methods. 

Increase in 
achievement rate 
for females on 
Care courses. 

Head of Care, 
Early Years and 
Health Sciences 
(Full Time 
courses) and 
curriculum staff. 

Achieved - In 15/16, 
females aged 16-18 on 
Care courses had a 4% 
drop in achievement rate 
to 82%.  Following actions 
taken, this increased to 
88% in 16/17.  This group 
now perform better than 
their counterpart males 
and 3% better than 16-18 
females at college level. 

2 HR encourages 
staff to disclose 
all E&D 
information to 
ensure those 
with a declared 
disability receive 
appropriate 
support. 

Offer broader 
options - e.g. 
multiple 
disabilities, other 
disabilities -  so 
staff do not need 
to disclose a 
specific aspect. 

Reduced number 
of staff who failed 
to answer the 
question or stated 
“prefer not to say”.  

HR Manager Partially Achieved - have 
reduced the number of 
“blank/not declared” 
entries but still progress to 
be made.  Staff are 
reminded in HR 
Newsletter and as part of 
induction.  

3 Carry out 
Equality and 
Diversity Self 
Assessment 
with all staff. 

Deliver Equality 
and Diversity Self 
Assessment 
activity to 
Leadership and 
Management 
group and Service 
and Academic 
staff via QI Days. 
 
Staff to complete 
self assessment 
activity. 
 
Head of Student 
Services and VP - 
Curriculum to 
collate actions 
and devise action 
plan. 
 
 

Demonstrate our 
commitment to 
delivering equality 
of opportunity for 
all students and 
staff and continue 
to eliminate any 
form of 
discrimination. 
 
Devise an Equality 
and Diversity 
Action Plan which 
identifies actions 
from the self 
assessment to 
bring about further 
improvements in 
current inclusive 
practices and 
outcomes. 

Head of Student 
Services, VP - 
Curriculum, 
college staff. 

Achieved - Self 
Assessment delivered to 
the Leadership and 
Management Group and 
then completed by 
academic and service staff 
during College Quality 
Improvement (QI) Days. 
Responses collated are 
incorporated into 17/18 
Equality and Diversity 
Action Plan and the 
College Development 
Plan. 
 
 
 
 

 
  

Page 20 



 

Equality and Diversity Action Plan 2017/18 
 
During the academic year 2016/17, at College Quality Improvement Days, academic and support staff 
completed the ‘Equality and Diversity Self Assessment Tool’. Staff worked in small teams to answer a list 
of questions and discuss how to improve equality and diversity in all aspects of College life for learners 
and staff.  Responses were collated and key actions, either, added to the ‘College Development Plan’ or 
the Equality and Diversity Action Plan 2017/18.  
 

Objective Action to Achieve Measurable 
Outcome 

Responsibility Progress Review at 
June 2018 

Implement 
actions arising 
from the whole 
college Equality 
and Diversity 
Self 
Assessment. 

1. Provide a broader 
range of images and 
video logs of student 
stories on the College 
website. 

Marketing reviewed 
images, collated more 
success stories and 
produced more 
videos. 

Head of 
Marketing. 

 

2. Clarify the staff 
process for identifying 
use of toilets by 
transgender students. 

Information is shared 
with staff on how we 
allow students to use 
toilets or changing 
rooms of their 
self-identified gender, 
rather than of their 
assigned sex. 

Head of Student 
Services. 

 

3. Provide staff 
training and resources 
on protected 
characteristics, in 
particular, on gender 
reassignment, sexual 
orientation and forced 
marriage. 

Staff self identify 
training needs. 
Training is provided 
and resources offered 
via staff portal, 
including links to 
relevant online 
reading materials and 
resources. 

Vice Principal - 
Curriculum, 
Head of Student 
Services and 
Head of 
Sectors. 

 

4. Provide 
consistency of 
information for part 
time students with 
support/pastoral 
needs. 

More information on 
the Student Portal 
regarding referral 
agencies and online 
resources. 

Head of Student 
Services, Head 
of Learning 
Support. 
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